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Researchers in
Translational Ophthalmology
Heal the sick, advance the science, share the knowledge.
The Department of Ophthalmology at Mayo Clinic in Rochester is
expanding its research division and is seeking scientists and clinicians
with established translational programs focused in corneal disease,
macular or retinal disease, or glaucoma. The successful applicants
must demonstrate a track record of extramural funding, and be willing
to collaborate with clinicians and scientists in different subspecialties
of ophthalmology. Positions are equivalent to endowed professorships
and include a competitive start-up package, and ongoing operating
support. Credentials of successful applicants will include an MD or PhD
(or equivalent) degree, national/international recognition in the feld and a
track record of NIH or equivalent peer-reviewed grant funding.
Recognized by U.S. News and World Report as one of America’s Best
Hospitals, Mayo Clinic is an excellent choice for the candidate who
is seeking a career with a premier academic medical center, worldrenowned for achievements and innovation. Mayo Clinic is a nonproft
organization with approximately 3,800 physicians and scientists
across all locations, working in a collaborative environment focused on
integrated patient care, research and education.
To apply and learn more about this position, Mayo Clinic and Rochester,
MN, please visit www.mayoclinic.org/scientist-jobs/ and reference job
posting number 8120BR. Applications should include a letter of intent
(addressed to Jay Erie, MD, Chair of Ophthalmology) and curriculum
vitae and bibliography. Specifc questions related to the posting should
be directed to:

Jay C. Erie, MD
Chair and Professor of Ophthalmology
Mayo Clinic
200 First Street SW • Rochester, MN 55905
c/o schilbe.jennifer@mayo.edu
Mayo Foundation is an affrmative action and equal opportunity employer and
educator. Post-offer/pre-employment drug screening is required.

ASSISTANT/ASSOCIATE PROFESSOR
In Cardiovascular Research
Medical University of South Carolina
The Gazes Cardiac Research Institute in the Cardiology Division of the
Department of Medicine at the Medical University of South Carolina
is seeking applicants for a tenured-track faculty position of Assistant/
Associate Professor. The successful candidate will be expected to establish an externally funded research program focused on the mechanisms
mediating complex cardiac arrhythmias and sudden death and will be
expected to integrate their research program into the highly collaborative
and supportive existing research program. Candidates must have a Ph.D.
or M.D. in a related ﬁeld and rigorous postdoctoral experience leading
to publications in top tier journals. The Gazes Cardiac Research Institute
represents a cohesive group of 6 nationally funded investigators whose
labs are well equipped to perform state of the art basic and translational
cardiovascular research. Areas of current expertise include factors affecting
adult cardiac hypertrophic growth, gene regulation, translational and posttranslational modiﬁcation events, cardiac ﬁbrosis, remodeling following
MI and pressure overload, diastolic dysfunction, and cardiac conduction
system biology and remodeling.
Interested individuals should submit a letter of interest, a curriculum vitae,
a detailed statement of research plans, 3 representative publications and
the names and contact information of three references via the MUSC
employment website at https://www.jobs.musc.edu requisition ID
048268.
Inquiries regarding this position can be sent to: Donald Menick, Ph.D.,
Director, Gazes Cardiac Research Institute via menickd@musc.edu.
Review of Applications will begin immediately and will continue until
the position is ﬁlled.
MUSC is an Equal Opportunity Employer,
promoting workplace diversity.

Cardiovascular Physiology Faculty Position
Department of Biomedical Sciences
The Department of Biomedical Sciences seeks to ﬁll a tenure-track or
tenured position at the Assistant to Associate Professor rank in Cardiovascular Physiology. Preference will be given to candidates with
an established research program integrating cellular/molecular studies
with whole-organism physiology. In addition, preference will be given
to individuals whose interests complement other research groups in the
department (neuroscience and/or reproductive physiology). The successful candidate is expected to maintain an independent, extramurally-funded
research program and contribute to undergraduate, graduate, and/or professional veterinary medicine teaching.
Applicants must have a PhD, DVM, MD or equivalent degree and at least
two years of postdoctoral training with demonstrated research productivity. In addition, applicants must provide evidence of competitiveness for
independent national-level funding for their research program. A cover
letter, curriculum vitae, statements of research and teaching interests, and
names of three individuals willing to provide letters of reference, should
be sent electronically to the chair of the search committee: Dr. Scott
Earley, care of Karen Solomon, at Karen.Solomon@colostate.edu. Files
of ﬁnalists will be available to all faculty members for review. Review of
applications will begin September 1, 2012 and continued to be accepted
until a successful candidate is identiﬁed. www.cvmbs.colostate.edu/
bms/
CSU is an EO/EE/AA Employer and conducts background checks on
all ﬁnal candidates.

School of Medicine
Department of Medicine
Endocrinology
Assistant or Associate Professor
Tenure/Tenure-track
University of California Irvine Diabetes Center
The Diabetes Center and the Endocrinology Division, Department of Medicine
at UC Irvine are accepting applications from qualiﬁed physician-scientists
for a tenure track/tenured faculty position as Assistant/Associate Professor
in the In-Line series. The successful candidate should have a strong background and training in basic and/or translational research related to diabetes
and metabolic disorders.
This position is integrated with PRIME-LC, a UCI School of Medicine program focusing on health issues of the growing Latino population. This faculty
member will be given protected time to establish an extramurally funded,
independent research program in the areas of diabetes, obesity, or metabolic
syndrome. The candidate will participate in clinical and educational activities
of the Endocrinology division and should have completed an endocrinology fellowship training program and be board certiﬁed/eligible in Internal
Medicine and Endocrinology.
The successful candidate will be offered a highly competitive start-up package,
laboratory space, and fringe beneﬁts. For further information regarding this
position, please contact: Ping H. Wang, MD, Chair, Search Committee,
UCI Diabetes Center, phwang@uci.edu.
Applicants should complete an online application proﬁle and upload the
following application materials electronically to be considered for the position: Cover letter, curriculum vitae, statement of research and teaching interests,
representative publications, and identiﬁcation of ﬁve or more references. Please
log onto UC Irvine´s RECRUIT located at https://recruit.ap.uci.edu/apply.
The University of California, Irvine School of Medicine is an Equal
Opportunity Employer committed to excellence through diversity and
strongly encourages applications from all qualiﬁed applicants, including
women and minorities. UCI is responsive to the needs of dual-career couples,
is dedicated to work-life balance through an array of family-friendly policies,
and is the recipient of an NSF Advance Award for gender equity.

