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Director, Sanford National Breast Cancer Institute
Sanford Health, a non-proﬁt, integrated health care system, invites applications for the position of Director
of the Sanford National Breast Cancer Institute. Thanks to a recent $100 million gift from Mr. Denny
Sanford, Sanford is seeking an outstanding physician-scientist to lead research and clinical activities for
this new initiative. Qualiﬁed individuals will have demonstrated experience and a national reputation for
work in clinical care and translational research and program development. Sanford’s research mission
includes the utilization of clinical care delivery capacities toward the growth of clinical research and
commercialization.
Sanford Health’s 20,500 employees serve more than two million people in six states. The system includes
30 hospitals with a total of 1,600 beds and employs more than 900 physicians in 70-plus specialty areas.
Sanford Research/USD includes more than 175 full-time research staff and has grown to include more
than $36 million in annual research expenditures. The system expects signiﬁcant growth in this area.
With main tertiary, research and administrative centers in Sioux Falls, South Dakota and Fargo, North
Dakota, Sanford Health is the largest rural health care system in the United States.
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Sanford seeks an accomplished clinician scientist and innovative research leader with a track record of
building and leading clinical care and research teams. The successful candidate will have had a career as a
physician and scientist with progressive administrative responsibilities in building research programs and
management functions. It is important that the candidate understand how to integrate research activities
within the overall patient care mission of the health system. Finally, the candidate will have a desire to
forge strong research collaborations and business relationships, a signiﬁcant track record of extramural
funding, publications and the ability to mentor faculty.
The role will receive signiﬁcant institutional support, including new, modern laboratory space and
state-of-the-art facilities. A comprehensive compensation package will be tailored to the individual’s
qualiﬁcations. Applicants should have a MD, PhD or MD/PhD degrees. Candidates should submit a
detailed curriculum vita, description of research experience and future plans, and the names of three
individuals that would provide recommendation. Application materials should be sent to:
David A. Pearce, PhD
Sanford Health
2301 E. 60th Street North
Sioux Falls, SD 57104
For further information, contact (605) 312-6004 or david.pearce@sanfordhealth.org.
Sanford Health is an Equal Opportunity/Afﬁrmative Action Employer.
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TENURE TRACK FACULTY POSITION in NEUROSCIENCE
The Dept of Neurobiology and Anatomy at the University of Utah (http://www.neuro.utah.edu/)
is seeking an outstanding scientist for a tenure track faculty position at the Assistant Professor
level. After successful faculty searches the past two years, we continue with our expansion of the
department in the area of neuroscience.
We are interested in candidates who are using innovative combinations of molecular, genetic, and
cellular approaches to pursue fundamental problems in neuroscience. Areas of interest include but
are not limited to in vivo imaging, genetic and epigenetic mechanisms underlying neural circuitry
plasticity, and behavior, as well as aging, regeneration and repair.
Individuals holding Ph.D. and/or M.D., or equivalent degrees, with two or more years of postdoctoral
experience are encouraged to apply. Applicants should demonstrate excellence in research and strong
potential for securing and sustaining independent and collaborative extramural funding.
The University of Utah offers excellent resources to support new faculty, including competitive
salary and start-up support, a highly collegial research environment, active faculty mentoring, core
facilities and strong interdepartmental graduate training programs. A successful applicant will be
expected to develop an innovative, independent research program, and to share our commitment to
excellence in graduate and medical education.
For full consideration, applications should be received by October 31, 2011. Only electronic
applications will be accepted, and should include (1) cover letter, (2) curriculum vitae, (3) research
statement, and (4) three letters of reference. (Please give names and email addresses). To apply please
go to http://utah.peopleadmin.com/postings/7629.
The University of Utah values candidates who have experience working in settings with students
from diverse backgrounds, and possess a demonstrated commitment to improving access to higher
education for historically underrepresented students.
The University of Utah is an Afﬁrmative Action/Equal Opportunity employer and does not
discriminate based upon race, national origin, color, religion, sex, age, sexual orientation,
gender identity/expression, disability, or status as a Protected Veteran. Upon request, reasonable
accommodations in the application process will be provided to individuals with disabilities. To
inquire about the University’s nondiscrimination policy or to request disability accommodation,
please contact: Director, Ofﬁce of Equal Opportunity and Afﬁrmative Action, 201 S. Presidents
Circle, Rm 135, (801) 581-8365.

